
who

TOOLBOX



    CESIE believes that international volunteers play a vital role in, not only practical-
ly supporting the aid/hosting centers of migrants, refugees and asylum seekers, 
but also in raising awareness about the importance of cultural integration and 
fighting against discriminatory practice and stereotypes.

Since non-formal education strongly affects the learning process of migrants, 
refugees and asylum seekers, volunteers started organizing and implementing 
workshops and trainings that included the presence of a certain number of locals 
to ensure that one of the main goal of the workshops and trainnigs would be 
achieved, which is intercultural dialogue and social inclusion.

Based on these goals and factors, “#BeTheOne” was born. It is a campaign that 
includes all the activities that the volunteers organized and implemented and it 
gives a certain theme to their work. Its first and main goal is to encourage the 
target to invest their time in learning, especially during the waiting periods in 
which they are finishing their documents to get their permit to stay.

During the implementation of the trainings and workshops that are under “#BeTh-
eOne” umbrella, migrants will fulfill a lot of their needs. For example, connecting 
with locals, discovering their competences, knowing the rules and the culture of 
the country they moved to, knowing their rights in this country, learning how to 
look for a job and being entertained.

This toolbox will give you a detailed idea about how the volunteers organized and 
implemented the trainings and workshops. Moreover, this toolbox will help new 
youth workers in developing workshops and activities.

Intro



    Mostly every migrant’s first demand, upon reaching Italy, is to find a decent job. 
Unfortunately, the employment rate in Sicily is already low and even locals find it 
hard to find a job. This makes it even harder for migrants who have to pass through 
a lot in order to finish their official documents, to continue their education and to 
find a place to stay after the age of 18 (when they leave their community houses). 
So it is important to prepare the migrants before they step into the labor market. 
This is where our "Employability workshop" steps in. It's a one-month workshop in 
which migrants learn the process of finding a job, the importance of non-verbal 
education during a job interview and after getting the job, competences, hard 
skills and soft skills, writing a professional CV and cover letter and literally knocking 
doors to find a job.

Employability Training



Description of Activities

#Activity

#Aim / Objective

#Description

#Time for Preparation

#Number of Trainers

#Tips

#Time for Implemenation

#Materials

Employability Training

 Human Bingo

30 minutes 

 20 minutes 

- post-its

 2 

Participants get to know each other through recognizing their competences

Give the participants post-its with different competences. Let them wander in the room and 
ask who has the competences written on his/her post-its. They will hand them to the 
participants that have these competences. Every participant will finally have a bunch of 
post-its with his/her own competences.
As a final step, participants are put in pairs to introduce each other’s competences to the 
whole group.

- For the post-its, you can print out a list of competences and cut in small papers and stick them 
individually to the post-its.
-Ideas for competences:
1. I speak more than two languages (name them)
2. My favorite thing is to cook!
3. I am good in playing drums.
4. I am good in playing instruments (name it)
5. I like reading!
6. I like to play sports (which one?)
7. I like using computer (what do you do?)



Trainer “Remi” and participant “Rita” after the “Human Bingo” game.

Trainers and participants all getting to know each other through the “Human Bingo” activity.



#Activity

#Aim / Objective

#Description

#Time for Preparation

#Number of Trainers

#Tips

#Time for Implemenation

#Materials

Employability Training

 Heads Up; in chase for the competences

                                               30 - 45 minutes
-choose different competences (hard and soft)
-write them on papers (you can describe the competence in details to make it easier to 
understand)

 60 minutes 

- Papers (to write the competences)
- Flip-chart to stick the papers on and to write the way a competence should 
be presented (acting, describing with words, frozen image, drawing).

   2 - 3  

Participants discover their competences in different ways (acting, speaking, drawing, etc.)

Split participants in two groups and give them a paper with a competence. The task is to 
present it to the other group. They will have 5 minutes (maximum!) to prepare. Each time, one 
facilitator will decide how the competence has to be presented; acting, describing with words 
(without using exact word of the competence), making a frozen sculpture (representing with 
their bodies the competence in just one image) or drawing. 
Depending on time, this game can be played with 6-4 competences. After the activity, facilita-
tors discuss with the group about competences and skills given (hard or soft skills).

- Make it clear that all participants should participate in preparing and presenting the compe-
tence.
- Be logical when deciding how to present a certain competence (it is difficult to present “time 
management” with a frozen image)
- Make sure to mix hard skills and soft skills in both groups.
- During the evaluation, you can ask them about their feelings during the game. (Was someone 
able to take the position of the “leader” in the group? Did they discover new competences, like 
teamwork, leadership, listening, during the activity?)
-This activity can be done at the beginning of discovery of the competences, but it is
recommendable making a short introduction on what skills and competences are, so
participants get the best of the activity. 



Each team picked a name for the team.

One team explaining a competence using the 
frozen sculpture strategy.

Participants sticking the competences either in the soft skills or the hard skills section.

One team explaining a competence using the 
acting strategy.

Taking a minute to think about the strategy.



#Activity

#Aim / Objective

#Description

#Time for Preparation

#Number of Trainers

#Tips

#Time for Implemenation

#Materials

Employability Training

I am good at... 

 25 - 20 minutes 

 No need for preparation.

- Papers
- Pens

1- 2 

Sharing in the group skills that participants already have and discovering possible compe-
tences that they would like to acquire.

Each participant is handed a paper on which she/he writes three skills/competences, one of 
which is not true. Everybody presents their skills without saying which one is false, so that the 
group has to guess. After guessing/revealing, the trainer and the group can discuss following 
questions: How did they choose the “false” competence; are those “false” skills maybe some 
abilities she/he would like to get, but doesn’t know how and whether it is possible; did they 
recognize themselves in other participant’s competences; was it easy to choose this three 
competences, why?

-This activity can be done as an introduction to discovering personal competences and skills. 
After guessing and revealing competences, the trainer can explain what competences are and 
how to develop them.

-Sometimes the “false” competence is the one that a participant would like to have, but he 
thinks it is impossible to attain it. That can be a good way to start the discussion, to discover 
what the real desires of the participants are.

-When participants are reading their competences, one of the trainers can write on the board 
their names and competences. It makes it easier for the trainers to keep the discussion going 
and it gives participants food for thought while checking all competences.



Participants are divided into two groups and each group with is led by one trainer.

Participants are given a little time to think about the competences and write them down, then 
present and discuss them with the other participants.



#Activity

#Aim / Objective

#Description

#Time for Preparation

#Number of Trainers

#Tips

#Time for Implemenation

#Materials

Employability Training

The Bridge of Competences

                                                    25 minutes.
10 minutes for creating avatar and 10 to 15 minutes to move it and evaluate the process in 
group.

                                                   40 minutes.
Drawing the bridge and creating each part in which you write the learning objective of the 
day.

- 2 flipcharts that you can stick together to draw the bridge;
- Color pencils;
- Post-it;
- Scissors;
- (A4) paper for drawing little avatar
- Adhesive tape (easily repositionable)

1 

This activity is a reflection tool on the learning process. It presents the learning process of the
whole training and it keeps the participants aware of their progress throughout the training.
It will also help the facilitators to point out in which session participants were less confident
and find solutions for that.

This activity symbolizes the learning process of one training graphically where the 
participants will see the training as a bridge, connecting a present situation to a future 
situation.
Each part of the bridge represents a desired competence (knowledge, skill, or attitude) or a 
learning objective.
The participants get to design their own avatar which will represent their objectives, their 
motivations, etc.
At the end of each session, participants will have the chance to move their avatar forward, if 
they feel they have acquired the competence of the day and reached the learning objective.
They can also leave their feedback on each session by sticking post-its with some drawings of 
their emotions to the bridge.

- You can draw/ print out different emoticons to facilitate the selection of expressions.



Trainer “Tina” holding the final illustration of the “Bridge of Competences”.



#Activity

#Aim / Objective

#Description

#Time for Preparation

#Number of Trainers

#Tips

#Time for Implemenation

#Materials

Employability Training

“Positioning” Feedback

                                                    30 minutes.
10 minutes for feedback on some activities. Up to 20 minutes for a constructive debate, with 
up to 3 questions.

                                             5 minutes to define the center limit and explain how to play this 
activity.

- Band of adhesive tape to divide the room into two parts.

1 

Get feedback about one session/activity from the participants. It’s not necessary for each part-
icipant to speak because their geographic position will detect their opinion.
This activity creates a “moving debate” to find some answers on a certain problem. In this case,
debate will be more enjoyable and interesting if leading questions are clever and subtle.

Create a symbolic limit in the middle of the room (refer to “Materials”). Choose which side of 
the room will represent the “satisfied/agree” side and “unsatisfied/disagree” side.
Then, ask questions about different aspects regarding the activity, and let participants take 
one side to express their level of satisfaction.
After each question, ask some of them to express their feelings in words.
Encourage participants to change their position in case they change their minds after the 
debates, during this activity.

- Try to ask as many participants as possible to participate.
- Too much questions may bore the participants. Four questions may be enough.
- You can begin with people from the emptiest side, since they are the exception.
- Pay attention to people positioned on the end of each sides. (extreme opinions)
- Ask participants to give constructive arguments, not only “I liked/I didn’t like”.



The majority of the participants took one side after being asked the question.

Participants “Rita” and “Blessing” explaining why they “agree” or “disagree”.



    The language barrier is a problem for any foreigner coming to a country that 
speaks a different language. Plus, learning more languages will increase the chanc-
es of finding a job. This is why we decided to give language courses in English, 
Arabic, French and Italian. 

These courses gathered locals and migrants who have one aim and it is learning a 
foreign language. This was a big step that fulfilled one main objective of the 
campaign, which is creating a sense of belonging and integration for the migrants 
and allowing locals to meet migrants and accept them.

Nowadays, technology is a life facilitator and technological skills open ways to find 
better jobs, therefore, the migrants were invited to join “Informatics” courses in 
which they learned how the computer works and how to use social media.

Language + Informatics Courses



English Course: One of the accomplishments of this course is that it was able to gather 
locals and migrants for one target.

Trainers “Mohammad” (left) and “Ahmad” (right) with the Arabic course participants 
“Dalilah” and “Jada”.

Trainer “Dima” while giving activity instructions to the participants during the English 
Language Course.



Description of Activities

#Aim / Objective

#Description

#Time for Preparation

#Number of Trainers

#Tips

#Time for Implemenation

#Materials

#Course Title
 Basic Arabic Language Course

                                               

 8 weeks. Once per week. 2 hours per 

- Flipcharts
- Board
- Printer
- Preparing the worksheets of exercises                   

    2  

This course will encourage multiculturalism through teaching Italians and migrants a new
 foreign language and it will also make it easier for participants to find job opportunities after
learning a new language.

This course is targeted to non-native speakers. Students learn to read and write in the Arabic 
language along with a pocketful of vocabulary, along with Arabic alphabets, diacritical marks 
(harakat),nouns ,verbs and vocabulary.

Formal education (theory and rules) and non-formal education (activities).

3 hours before each session.

- Arabic, along with other semitic languages, uses a pattern of roots that help speakers indicate 
or anticipate the meaning of a word. Words related conceptually, like internet and website, are 
also related sonically.
- Advise the students to watch YouTube videos.
- Teach the students how to use an Arabic dictionary.

#Methodology



#Course Title

Formal education (theory and rules) and non-formal education (activities).

#Aim / Objective

#Description

#Time for Preparation

#Number of Trainers

#Tips

#Time for Implemenation

#Materials

Basic English Language Course

3 hours before each session

2 months - 16 sessions - 2 hours/session

- Flipcharts
- Printer
- Preparing worksheets of exercises
- Board

1

Almost all basic grammatical requirements for a beginner are covered, such as:
- Using “be” and “have”
- Using the Tenses: Simple Present, Present Progressive, Past and Future.
- Nouns and Pronouns
- Count and Non-count Nouns
- Expressing Ability
- Advice, Necessity, Requests, Suggestions
- Nouns and Modifiers
- Making Comparisons

Students learn the basics of English through explanation of rules, then exercises and some 
fun games. They also expand their English vocabulary through numerous Vocabulary Sheets.

- Make the class more interactive by giving the students the chance to translate the vocabu-
lary words from English to their language. This way they will remember the word in English,
they will feel that they are effective and you will learn new words in a different language.

- Implement a Tic-Tac-Toe activity, by writing nouns in the singular form in the boxes (instead 
of “x” and “o”, and split the students into two team, each group has to come along and
transform the singluar form into plural. The team that finishes a horizontal and vertical line of 
correct plural words wins.

-Split the students into two teams, split a board into two parts, write the same list of present 
verbs on each side and ask the teams to stand in line. Each member comes along to transform 
the present tense into past. The fastest team to finish the list correctly wins.

#Methodology



Trainer “Mohammad” (left) while handing the 
certificate of the language course to the participant 
“Youssef” (right). Youssef is a Syrian refugee who 
arrived about a year ago and still had difficulties with 
the language, so Mohammad, who majored in foreign 
languages studies in Jordan (Italian) offered to help 
Youssef in strengthening his Italian language skills.

#Aim / Objective

#Description

#Time for Preparation

#Number of Trainers

#Tips

#Time for Implemenation

#Materials

#Course Title
 Italian Language Course

                                               

2 times per week. 2 hours per session.

- laptop
-papers
-scanner
- printer

    1  

This course is targeted to migrants who come to continue their lives in Italy. It gives them the
chance to speak Italian and know more about the Italian culture.
In students, basically, learn to read and speak the basics of the Italian language. 

The main content of this course includes leaning the verbs in Italian (essere and avere) in 
different tenses (present, past and future) and learn how to speak, write and read.

Formal education (theory and rules) and non-formal education (activities).

3 hours before each session.

-Keep the class active by playing activities.
-Use pictures to explain more.
-Encourage students to speak, even if they make mistakes, about the things they do every day.

#Methodology



Trainer “Mohammad” standing between participants “Toure”, “Sene” and 
“Suleiman” (L-R) after handing them the course certificate.

#Aim / Objective

#Description

#Time for Preparation

#Number of Trainers

#Time for Implemenation

#Materials

#Course Title
 Informatics Course

                                               

8 sessions. 2 hours per session.

- Computers

    1  

This course will help the participants to obtain the basic computer skills and/or develop
existing computer skills, along with learning how to use social media.
In general, the participants will develop an intuitive sense of how computers work and
how they can be used to make studies or work more efficient.

Modules:
- Social media
- Internet
- Microsoft Word
- Basic principles of using Windows operation system
- Microsoft PowerPoint
- Microsoft Excel

Formal education.

1 hour before each session.

#Methodology



Trainers “Remi” and “Batul” promot-
ing the French course. This picture 
was published on CESIE website 
along with the description of the 
content of the course.

#Aim / Objective

#Description

#Time for Preparation

#Number of Trainers

#Tips

#Time for Implemenation

#Materials

#Course Title
 French Language Course

                                               

2 months – 8 sessions – 2 hours/session.

- Flipchart
- Printer/Scanner
- Sound system + laptop
- Pens/pencils
- Paper, post-it

    2  

The content of the course includes, alphabets and numbers, conversation codes, time 
(seasons, week days, past/present/future) and daily routines, prepositions, gestures, emotions, 
human relationships, environment, cities,...

The French course is intended to contribute to the development of the knowledge, skills, and 
attitude in the second language for those who can be in contact with French speakers. The 
course also aims to involve French-speakers to enhance their participation and self-confi-
dence in the skills they already have.

Formal education (theory and rules) and non-formal education (activities).

3 hours before each session.

-Keep the class active by playing activities.
-Use pictures to explain more.
-Encourage students to speak, even if they make mistakes, about the things they do every day.

#Methodology



     The CoCoRa project develops a collaborative approach for the prevention of 
violent extremism among young people. The program focuses on issues and dilem-
mas related to equal and active citizenship in practice, anti-discrimination, democ-
racy and citizens’ rights and duties, empowerment and the so-called self-including 
citizenship.
It consists of a long-term course of diverse activities involving around 15  -  20 
young people (between 18 - 25 years) in each partner country. Key topics of the 
activities will be:

- Anti-discrimination, equal treatment and human rights
- Active Citizenship
- Democracy and democratic institutions
- Education and labour market
- Empowerment, identity building and sense of belonging
- Social and cultural capital
- Radicalisation and violent extremism
- Sports and voluntary activities
- Opportunities for young people at local, regional, national and EU level

CoCoRa Prevention Program



The participants got the chance to visit a mosque and a church to learn more about each religion.



#Activity

#Aim / Objective

#Description

#Time for Preparation

#Number of Trainers

#Tips

#Time for Implemenation

#Materials

CoCoRa

ME-OTHERS

                                                    1 hour

                                             30 minutes

- Papers, pencils, flipcharts, Laptop computer,  Print worksheets, Computers 
and internet connection for last activity. 

2 

Participants will learn that identities comprise a complex set of characteristics; some of them
are inborn but some might develop over time; how to create a visual presentation of their
class identity; that all people are unique and have the freedom to be themselves; the outcome
is a world that is diverse and a rather interesting place to live; to respect differences and
diversity.

- Description of photos: The participants have to describe the people in the photos: first 
photos of babies and then photos of adults. Brainstorming and discussions as suggested. 
- Characteristics of identity: individually, participants have to list different characteristics of 
identity (example: ethnic origin, skin color, hair color, age, favorite TV shows, past-time 
activities, school subjects, etc).
- Characteristics of identity as a chain class activity: First couple comes up with one characteris-
tic of identity;  Second couple comes up with another one, etc. (no repetition permitted). The 
trainer writes down the characteristics on a flipchart. 
- Individually, the participants have to describe their identity on the provided worksheet  
(anonymously). 
- The trainer collects all worksheets and the class plays the “Guess who …” game: the trainer 
picks up one of the completed worksheets and reads the information; the group tries to guess 
whose identity is being described.
- The group is split into couples randomly with one task, to identify characteristics they have 
in common and ones which are different for the couple. Indirect conclusion: We all have 
unique identities but still have things in common.
- Final activity: To develop digital competences, participants are split in groups, each group 
has to type the answers of the worksheet of the previous game, in a text file (all information 
from the worksheets is typed even though some answers would be possibly repeated many 
times), finally the trainer collects all text documents and combines them in a common file and 
the combined text from the common file is pasted in  http://www.wordclouds.com/ the word 
cloud of the class identity is ready; it could be saved, printed, etc.

- Find, download and create 2 collage with photos of babies and then photos of adults.
- Suggested reading: instructions how to create a word cloud  



Me and others (Identity and diversity) 
 GUESS WHO …. Game 

Provide the required information to describe your identity 

Gender (male or female): 

Age: 

Favourite hobby: 

Favourite Music: 

Favourite food: 

Interests: 

Sport(s): 

Films, serials and Book(s): 

Hair colour: 

Eye colour: 

Languages: 

Nationality: 



Example of the result of wordcloud



#Activity

#Aim / Objective

#Description

#Time for Preparation

#Number of Trainers

#Tips

#Time for Implemenation

#Materials

CoCoRa

I think,  I believe.

                                                    1 hour

                                             1.5 hours

- Computer, Projector,  Printed images and quotes, Flipcharts with names of religions 
Christianity, Islam, Judaism , Hinduism, Buddhism, others, Glue, Pens. 

2 

Make participants discover and reflect about different religions; to develop understanding
and deconstruct stereotypes about religions. This activity raise participants’ awareness on the
existence of different religions them reflect about similarities and differences, discovering the
message of peace religion originally want to send.

Association Game:
The participants are asked to connect different elements (images, symbols, artistic expres-
sions, persons, places, quotes) with different religions. The trainer can decide to divide the 
participants in two teams, distributing half of the images an quote to each group, or to leave 
them work all together, depending on their numbers.
The trainer shows the images and quotes which will be previously printed: the participants 
attach them on the flipchart in the column correspondent to the correct religion: Christianity, 
Islam, Judaism , Hinduism, Buddhism, others. 
A TED speech will be screened: “The five major world religions”  by John Bellaimey
Reflection in the plenary: “Are you aware about the existence of different religions in the 
world? Did you know all of the ones we talked about during the activities? Are you religious? 
Do you know people from different religions? What is your opinion on them? Are you interest-
ed in the topic?” 

The trainer has to find, to download and print the images of symbols and pictures related to the 
different religions and to study them before in order to know them and to have the answers to 
the young people’ questions



#Activity

#Aim / Objective

#Description

#Time for Preparation

#Number of Trainers

#Tips

#Time for Implemenation

#Materials

CoCoRa

A time you felt included / excluded.

                                                    20 - 35 minutes

                                             30 minutes

Flipchart & markers. Optional - pens, paper, Post-it notes, projector (for PowerPoint Presenta-
tion) Set-up: Movable chairs so participants can sit next to each other in pairs.

2 

Participants reflect on and share personal experiences of inclusion / exclusion as a starting
place to explore the concept of social inclusion. Participants build trust through sharing
personal stories.

Part 1: Invite participants to reflect on a time they felt kind of integration. Examples include: 
• When you didn’t know anyone at a party, someone took you around and introduced you to 
people.
• A sign in a shop window said your first language was spoken there.
• You arrived to a meeting you were nervous about and saw several people you knew.
Then invite them to think of a second experience where they felt excluded, not welcomed or 
different. Again, you can offer the following types of examples: 
• Traveled to another country.
• Spoke with an accent different than others.
• You were the tallest / shortest / skinniest / heaviest person in the group.
Part 2: Let participants share their experiences in pairs.
Part 3: Whole group discussion. Choose from questions below or ask others that you feel are 
relevant. 
• What were the main feelings you experienced? 
• Inclusion: What were the factors that helped you feel welcome? 
• Exclusion: How did you handle it? What helped you? What could have helped? What could 
someone have done to change the situation? 

- Note to participants that they should choose an example that they feel comfortable sharing 
with one other person in the group. 
- If people struggle with identifying an experience, encourage them to go with the first thing 
that popped into their head. 
- It is important that the person who is listening focuses on being present and understands that 
their job is simply to listen, not to pass judgement or get caught up in their own emotional 
reaction to the story. Once the person is done talking, their partner may also ask questions to 
clarify, or draw out more information about the experience. 



#Activity

#Aim / Objective

#Description

#Time for Preparation

#Number of Trainers

#Tips

#Time for Implemenation

#Materials

Together in the Sky

                                                    3 hours

                                             1 hour

- Sticks, plastic bags, nylon yarn, papers, colors for painting.

3

This activity is intended to send a message of unity to the world and to stress on the idea
that migrants have rights that should be respected.

The participants (mostly migrants) and the facilitators design kites with the flags of their 
countries, and then let them fly in the sky and show unity between all the countries.

How to make a kite?
Bring three sticks and make hexagonal shape. Fix the shape using yarn, then use the plastic bag 
as the cover of the kite and fixed it using yarn. Then paint the kits using the colors of the flags.

Individual Activities



#Activity

#Aim / Objective

#Description

#Time for Preparation

#Number of Trainers

#Tips

#Time for Implemenation

#Materials

City Game

                                                    5 hours

                                             2 hours

- Flipchart
- Markers-pens
- Blank papers and photocopies of the tasks of the game
- Projector
- Prize

1

In this activity, participants (migrants) will get the chance to explore the city, get to know
more about the Italian culture and communicate with locals even if they do not speak the
same language. During this game, the participants will learn to work in a group, cooperate
effectively with others in order to fulfil the allocated tasks, organise themselves, get to know
each other better and build the dynamic of the group.

Split the participants in groups (each group may consist of 6-5 or more participants, it 
depends on the total number of the participants). We give to the participants a paper with the 
tasks assigned to accomplish within a specific time period. When the time is up, they have to 
return to the meeting point and present the tasks. The group that successfully fulfil the 
highest number of the tasks wins. The winner group receives a small/symbolic prize.

Sample of tasks
1. Find a name for your team.
2. Take a group selfie in front of “Teatro Politeama”.
3. Make a dance in a public place and record it.
4. Take a photo with a local person.
5. Find out at least one event that takes place in theatre Massimo this period.
6. Take a photo of 5 hands and 18 fingers at the same time.
7. Go to Porta Nuova and take a photo. In the photo should appear four persons standing in 
three legs.
8. Go to the central railway station of Palermo and take a picture of the departure board.



#Activity

#Aim / Objective

#Description

#Time for Preparation

#Number of Trainers

#Tips

#Time for Implemenation

#Materials

Moksha-Patamu (Snakes and Ladders)

                                                    2 hours

                                            2 hours

- Game board
- Game cards
- Dice
- Pawns

1

This activity is originated from Hindu ideology. It allows the participants to ascend higher in
life and fall to lower levels. This activity is adapted to respect human rights with similarly
good effects and to emphasize the positive effects of human rights.

The players roll the dice and move forward or backward, following the ladders or snakes of 
the squares. When the player lands on a coloured square, player must pick a card and answer 
the question. A correct answer gives the change to the player to move forward. The game is 
over when a player reaches the last place or beyond the last space. After the game players 
discuss about human rights issues and share their own experiences.

- In the debriefing discussion, encourage children to think about real experiences, focusing on 
violence, bullying, and situations of injustice or unfairness that they have experienced or 
observed.
- Make copies of the game board and distribute it to the children so that they can play the 
game with their family and friends. 



Trainer “Dusan” and “Mohammad” with the participants during the activity.

#Activity

#Aim / Objective

#Description

#Time for Preparation

#Number of Trainers

#Tips

#Time for Implemenation

#Materials

Where do you see yourself?

                                                    2.5 hours

                                            2 hours

- Flipcharts
- Ball
- Projector
- Post-its

3

This activity improves the participants’ knowledge about the locations of the countries, 
and basic knowledge about cultures and differences.

In 5 meetings, participants work on teambuilding, getting to know each other better through 
energizers and games. During the training, the participants get to talk about their countries, 
the reasons why they left their countries and whether they would like to return in the future.
During the final training an “iceberg model” is presented which speaks about the importance 
of having and accepting different cultures.

- Split the participants into small groups (6-5 each). 
- Put fixed rules in the beginning among the groups.
- Try to be flexible to be able to make changes whenever they are needed.



Trainer “Dusan”(left) and “Mohammad” (right) promoting the workshop.

#Activity

#Aim / Objective

#Description

#Time for Preparation

#Number of Trainers

#Tips

#Time for Implemenation

#Materials

Where do you see yourself as a human being?

                                                    1 hour (5 meetings)

                                            1 hour

- Flipcharts
- Projector

2

A lot of people are ignorant when it comes to their own rights. It is important to show them
their rights through some activities and also through screening some videos that explain
this topic more.

In this activity, the participants will be exposed to stories about people who started from the 
bottom and made changes in life. This will happen through videos and little discussions 
about each person.

Before screening the videos, ask each participant to suggest the rights that they would like to 
attain. This will help you to know the interests of the participants and know what kind of video 
to choose for the next session.
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