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Introduction 

This report aims at presenting the results of (Mo)vements of 

Inclusion - MOI, a project coordinated by CESIE aimed at promoting 

movement and body language as a means for social inclusion.  

Thanks to MOI, CESIE and the partners involved in the project have 

been able to deepen their knowledge and experience about 

movement, its potentials and its meaning, as it is to be considered 

an essential part of every person’s life, besides it implies a human 

capacity that every one has: making motions and communicating 

through nonverbal codes.  

This project marked a turning point in CESIE’s views and 

researches concerning the use of body language as a tool for 

social inclusion. Nevertheless, these efforts have been constantly 

continuously enriched and reviewed by CESIE, which primarily aims 

at developing a structured approach in the field of movement for 

social inclusion.  
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About movement: what does it mean to us??  

Some scholars say that more than 50% of our communication is 

nonverbal and it goes through movements. Others affirm it is 

around 80%. For some others over 90% of our communications is 

non verbal. Looking beyond percentages, when the partnership 

started thinking about this initiative, our main concern was the 

assumption that we inevitably use nonverbal communication and 

body movements to express ourselves and this is a universal 

attitude we cannot leave aside as it is a fundamental means we 

use in all our daily activities.1  

If we consider that most of the people are not aware that they are 

both actors and spectators of nonverbal languages, we might 

realise that it is not an easy task to raise awareness about 

movement, as a key for communicating. Although everybody 

(literally every-body!) constantly creates meaningful movements 

and gestures , sometimes mentioning the word “movement” may 

                                                                    

1 Matsoumoto D., Non verbal communication-science and application, 2013. 
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just recall athletic attitudes, something not accessible to those 

who have no specific physical skills and abilities. 

From our point of view, movement is an innate human capacity as 

we- humans express ourselves through it, even unconsciously at 

times. For instance, when we listen to some music we like, 

sometimes we naturally start to tap our foot or to move our head, 

in this way we show our appreciation to others.t! On the other 

hand, when we are displeased or upset, it might happen we frown, 

this action will clearly raise other people's awareness about our 

current mood! 

Dance, theatre, sports and other movement techniques allow us to 

contextualize and put on stage actions and motions, aiming at 

fostering our body awareness; Thanks to those strategies we no 

longer act spontaneously but we set an intention to our actions.  

Why is movement so important to encourage social inclusion, 

then? 

Things get more complicated as we consider that any cultural and 

social context has developed its own nonverbal code! This 
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phenomenon may easily create misunderstandings between people 

coming from different social backgrounds and lead sometimes to 

intolerance and exclusion. 

Thus, we might rely on negative prejudices towards people who 

perform specific nonverbal acts, which can be ascribed to a whole 

culture, afterwards. For example, eating with the hands has a 

positive connotation in many parts of the worlds, however 

someone might consider it as a rude attitude, according to its 

cultural standards In this way, we produce stereotypes about other 

cultures.  

In order to avoid falling into the trap of stereotypical thinking, we 

need to be aware that body movements are the most visible 

expression of cultural believes and codes which are less tangible, 

as demonstrated by the iceberg theory 2 Presented by several 

scholars, the iceberg-metaphor is a great example of the way we 

conceive opinions and think about any culture: we tend to identify 
                                                                    

2http://www.wholecommunities.org/pdf/privilege/10_Beyondthetipoftheiceberg_Jerome
Hanley.pdf 
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it by collecting its most visible features, the surface culture. It is 

rather essential to look at those treasures which are hidden just 

below the surface, i.e. the invisible culture. The so-called invisible 

culture might help us perceiving all the meanings, codes, believes 

a culture is based on.  

This understanding would help us to develop a truly sensitive 

cultural behaviour3. 

 

 

 

 

                                                                    

3 idem 
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I Some preliminary thoughts on MOI 

Before developing MOI, we focused on the following observations 

which inspired the project:  

1) If we think about the essence of human nature, we immediately 

realise that we are all born the same way and we all experience life 

through our body: there is no social nor cultural differen4 amongst 

                                                                    

4 Donadio A., Danzare tra le fauci del drago, 2013 

 



Mo(ve)ments of Inclusion 
Training resource and analysis 

 

8 
 

bodies, rather biological varieties We understood then that this 

conviction could be extremely relevant in the field of pacific and 

intercultural dialogue. Why should we focus on cultural distances 

instead of looking at the essence of human nature, if we are all 

born in the same way, with a “universal” body structure?! ,  

2) Speaking about the importance of relation, we do agree with Lo 

Verso5 ,: beings coexist in a complementary way; they are rather 

correlated, depending on each other; their actions and words 

influence the others and create reactions, at the same time they 

are also influenced by other beings 

Therefore, our mission is to work on the promotion of intercultural 

and pacific relations between human beings,.  

3) The third observation was conveyed by the usage of movement 

and body awareness in a social context. As outlined in many 

artistic researches and experiences in the field of dance and 

theatre: we aimed at mixing both artistic and social language, in 
                                                                    

5 Lo Verso G., Il gruppo psico- dinamico come strumento di lavoro, 1998. 
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order to learn how to perform movements, which have social 

intentions. Nevertheless, we acknowledged the existence of a gap 

between the work of the artists, who have particular social goals, 

and the usage of artistic technique promoted by social workers, 

who are not very familiar with the codes of artistic language. .6 

MOI project endeavours to promote a dialogue between these two 

worlds7, by allowing artists and social workers to work together 

and share common goals. 

  

                                                                    

6 Shank M., Shrinch L., Strategic arts-based peace building, 2008 

7 idem. 
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II Project Description 

Finally, what is MOI? 

MOI stands for Mo(ve)ments of Inclusion. It was an innovative and 

participative training course, financed by the Youth in Action 

programme 8, Sub-Action 4.3 Training and networking of those 

active in youth work and youth organisations. It brought together 

34 people from 15 different countries (Italy, Bulgaria, Czech 

Republic, Estonia, France, Germany, Lithuania, Malta, Poland, 

Romania, Slovakia, Slovenia, Spain, Turkey and Hungary) who 

explored movement and social inclusion related concepts  

The project lasted from 1st January 2013 to 8th August 2014 and it 

was articulated in the following main phases:  

                                                                    

8 http://eacea.ec.europa.eu/youth/index_en.php 

 



Mo(ve)ments of Inclusion 
Training resource and analysis 

 

11 
 

- Research period for collecting materials about movement 

as a means of social inclusion, existing concrete 

approaches in this field, design of the project activities; 

- Recruitment of the participants from all the partner 

countries; 

- Training course development; 

- Analysis of the results;  

The training course took place from 29 th June to 7th July 2013 in 

the Convent of Baida (Palermo,Italy), a beautiful location 

surrounded by nature in Palermo outskirts.  
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Project’s aims: 

The main aim of MOI Training Course was to promote and enhance 

the quality of the support systems in youth work, facilitate the 

exchange of experiences and good practices in youth inclusion, 

especially those regarding creative and expressive techniques 

connected to body language and nonverbal communication. 

Moreover, the TC stressed the importance of creating new 

European cooperation projects related to body-oriented 

approaches. 

Participating in the project allowed learners to acquire skills and 

knowledge concerning the use of movement techniques in working 

with disadvantaged youth. By analysing stereotypes and ideologies 

participants increased their awareness about the essence of youth 

work. The project promoted also the new European Program 2014 

– 2020, focusing on how to develop and implement youth inclusion 

projects, encouraging learners to engage themselves in new 

actions in their own communities and providing them with the 

tools needed.  
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The Activities: 

Based on non-formal education methodologies, the project 

activities exploited the potentials of self-expression obtained 

through movement techniques, in order to highlight communal 

solidarity and to inspire innovative approaches to address the 

issues of poverty and marginalization, besides encouraging young 

people's awareness and commitment to these demands. 

 Designed to promote innovation, these attractive and inclusive 

activities aimed at including marginalized groups. The project 

enhanced openness, solidarity, dialogue, commitment to equality 

and acknowledgement of diversity by using movement as a tool to 

foster intercultural dialogue and mutual understanding across 

Europe. 

The activities included: 

- Group-building, ice-breakers and energizers; 

- A conceptual overview of the projects’ themes, including 

theoretical sessions on subjects such as anthropology and 

politics of the body, gender and dance; 



Mo(ve)ments of Inclusion 
Training resource and analysis 

 

15 
 

- Sessions related to social inclusion using body language, 

non-verbal communication, role-playing, working groups 

and traditional dances workshops of each partner country; 

- Workshops lead by participants during which they 

presented good practices oriented to body expression for 

social inclusion; 

- Three workshops facilitated by the trainers to lead to a 

final performance; 

- A cultural visit to a traditional Sicilian village; 

- Intercultural dinners presented by participants who 

promoted their traditional foods and usages; 

- Presentation of YouthPass; 

- Brainstorming for future projects; 

- Follow-up and evaluation. 
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III Good Practices 

The group could explore different approaches, proposed by trainers. 

They developed three different workshops leading up to the final 

performance: 

- Forum theatre, created by Augusto Boal as part of his 

Theatre of the oppressed, allows spectators to intervene in 

a performance, in which a character is being oppressed and 

then to suggest how the actors can modify their actions in 

order to change the outcomes of the performance,.  

The great innovation made by Augusto Boal at his time was 

to bypass the traditional spectator/actor dichotomy and to 

create the figure of the spect-actor9, entitled to generate 

social action: the spect-actor refers to ordinary people who 

take the chance to raise awareness about a situation of 

oppression and transform it in a positive one. This method 

                                                                    

9  Boal A. The rainbow of desire, 1995 
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is really powerful in engaging marginalized subjects to 

participate actively in getting rid of their marginalised 

condition from an emotional point of view. It also 

encourage them to find solutions, thanks to the 

contributions of the other participants. 

- Contact Improvisation, a partner dance technique born in 

USA in the Seventies and very well known also in Europe, 

nowadays. It is based on touch, momentum, weight, 

inertia, following a physical point of contact, and the 

integration of movements such as falling, rolling, 

counterbalance, supporting and giving weight to a partner. 

. Bodily awareness and physical reflexes are essential, as 

it works by mutually coordinating partners' movements. 

Contact Improvisation is based on exploring points of 

physical contacts providing starting actions for 

improvisation. 

  

- MIM Movement is an approach born inside CESIE, based on 

the combination of non- formal education and researches 

on movement and body consciousness. It allows the 
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learner to become more aware of how his/her body works 

by trying to re-connect three dimensions which are quite 

often disconnected: our body, our mind, our spirit.  

   It is based on simple exercises which make this practice quite 

accessible to anybody.  

   It relies on a sensitive understanding of both breath and rhythm, 

as the source of inspiration for movement and free 

creation, encouraging sensitivity, creativity and 

communication. 

   This approach allows learners to overcome stereotypes and fears 

related to the idea that moving is an activity dedicated 

only to sportive people, it helps participants to enhance 

their self-confidence and to become aware of their own 

potentialities.  

   The group work is essential in this movement experience. 
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Small steps towards inclusion: 

During the training week, MOI’s participants identified a four 

stages approach to movement as a means of inclusion for people 

coming from different cultural and social backgrounds: 

1) Be aware that you communicate through your body and 

movement, which is your own but it is also influenced by your 

social and cultural environment;  

2) Reflect on the meaning of your movements;  

3) Don’t judge, rather try to understand other cultural, social, 

individual movement codes.  

4) Rely on artistic tools and sports that engage the body, to 

promote self- awareness and break stereotypes to step towards 

an inclusive way of communicating. 

  



Mo(ve)ments of Inclusion 
Training resource and analysis 

 

21 
 

Moreover, participants collaborated to the creation of list of tips 

for youth workers and artists who work towards social inclusion 

1) Be aware of the needs and interests of your target group 

2) Promote the equal and active participation of all the 

participants 

3) Propose activities involving movement which can be 

accessible to everybody 

4) Make sure participants and yourself are having fun! 

5) Don’t go too far thinking what you can do, go for simplicity 

6) Raise the potentialities of the group 

7)  Lead your work towards a final product, even if small, to allow 

the participants to demonstrate themselves and to the rest of 

the group what they have learned 
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IV Results 

During the last two days, participants had the opportunity to 

attend one of the three workshops, dealing with the three good 

practices above mentioned. Each group worked intensively on 

exploring social inclusion through movement and prepared a 

presentation about their work for their final performance, 

scheduled at the end of the week.  

Sharing with the audience the results of the work done is the core 

aim of the final performance, as it allows performers to catch 

people's attention on the message she/he chose to deliver. 

Therefore the spectator becomes a learner. . According to Boal10, 

the performance is a moment of powerful exchange between 

performers and audience, they both learn from each other.  

  
                                                                    

10  BOAL A. Theatre of the Oppressed, 1979 
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Conclusions  

Thanks to MOI, we had the chance to structurally and strategically 

use body- oriented approaches in order to foster social inclusion. 

The key aspect we focused on, was to allow the transformation of 

both the actors involved in playing social inclusion: the 

marginalized person who becomes able to raise his/her voice, and 

the social worker who acquires specific skills based on body 

expression as a means for social inclusion. Theatre and dance 

helped us to stimulate a purposeful relation between social worker 

and marginalized person as subject-subject: both parts are active 

in this process of transformation which inspires social change and 

fosters social inclusion.  

MOI was a first step towards CESIE’s aim of structuring strategic 

ways to incorporate movement expressions in the field of social 

inclusion. Nevertheless, we believe that this is a long process as it 

requires efforts from two different professions that do not easily 

communicate: the artist and the social worker. Indeed, we aim at 

operating at both levels: on one side, by giving to artists the 
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means to make their art a concrete vehicle of social change, on 

the others side, by providing social workers with skills in artistic 

field, since they have to be conscious about the meaningful 

techniques they use.11 

Since we believe that we need to fill this gap in order to use 

movement as a real tool for social inclusion, in our future project 

we will focus on creating professional figures with cross-cutting 

competences, capable of promoting social inclusion through arts 

and movement, and of overcoming the distinction between 

educators and artists. In this way they will be free to interact and 

find cooperative ways for promoting body language and art in 

social inclusion and intercultural dialogue.  

 

                                                                    

11  Shank M., Shrinch L., Strategic arts-based peace building, 2008 
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